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South African Nursing Council

Regulating nursing, advocating for the public

The South African Nursing Council (SANC) is the body entrusted to set and maintain standards of
nursing education and practice in the Republic of South Africa. It is an autonomous, financially
independent, statutory body, initially established by the Nursing Act, 1944 (Act No. 45 of 1944), and
currently operating under the Nursing Act, 2005 (Act No. 33 of 2005). The SANC currently has the
following vacancy, and candidates that meet the requirements as provided are invited to apply.

DEPARTMENT : INFORMATION AND COMMUNICATION TECHNOLOGY

POSITION : VIRTUAL INFRASTRUCTURE SPECIALIST (re-advertisement,
candidates who previously applied for the position may re-apply)

REFERENCE NUMBER : VIS/001/05/2022)
REMUNERATION :R472 912.82 — R576 478.09
TERMS OF APPOINTMENT : PERMANENT

CLOSING DATE : 26 MAY 2022

MINIMUM REQUIREMENTS:

e Grade 12/ National N3 Technical Certificate

e [TIL Foundation, CompTIA A+/N+/MCSA with 3 — 4 years’ applicable experience OR a relevant
Diploma/Degree in IT/Computer Science or equivalent with 3-4 years’ experience and a
CompTIA/Microsoft technical qualification in addition, a minimum of five (5) years of virtual ICT
infrastructure experience, managing HyperV or VMWare environments

e Avalid driver’s licence

ADDED ADVANTAGE REQUIREMENTS

e COBIT Foundations and an Information Security related international certification

e Experience with hybrid environments (on-premises and cloud-hosted infrastructure)
e Experience with the Microsoft SQL database

e Working experience within a regulatory environment

e Experience with Microsoft System Centre Configuration Manager (SCCM)

e Experience working with Veeam backup solution with HP tape library experience
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REQUIRED KNOWLEDGE

Working knowledge of Microsoft Active Directory

Working knowledge of Windows Server

Advanced knowledge of networking concepts and protocols (TCP/IP, DNS, and DHCP)
Working knowledge of HP backend infrastructure (server and storage)

Advanced knowledge of backup solutions (HP tape library and Veeam or equivalent)
Working knowledge of the virtualisation technology, preferably Hyper-V

Working knowledge of cloud technology

Working knowledge of hyper-converged infrastructure

REQUIRED COMPETENCIES/ SKILLS:

Job knowledge

Technical skills
Acceptance of responsibility
Quality of work

Reliability

Initiative

Communication
Interpersonal relationships
Flexibility

Teamwork

Planning and execution

KEY PERFORMANCE AREAS:

Oversee the Information Communication Technology (ICT) Service Management portfolio within
area of responsibility

Execute tasks related to documentation, research and development within the ‘virtual’
environment

Manage data and information management (storage, backups and restores)

Ensure compliance with the SANC ICT policies and procedures

Ensure that the ‘virtual’ server deployments align with license agreements

Ensure minimal systems downtime on the ‘virtual’ infrastructure for all live systems servers
Clone and create server snapshots as and when required

Build, install, configure, and maintain VMware products, including ESXi servers, Hyper-converged
systems, High Availability clusters and Virtual Centre

Create, edit, delete, and restore Microsoft 365 groups

Create and update group creation, expiration, and naming policies
Create, edit, delete, and restore Azure Active Directory security groups
Recover deleted items in a user’s mailbox

Configure Archiving and Deletion Polices



e Configure Anti-Spam protection

e Manage site collections and global SharePoint settings

e Manage calling and meetings features within the Teams service.

e Troubleshoot communications issues within Teams by using advanced tools.
e Ad hoc network administration responsibilities

NB: Applications must be completed in full on the prescribed form, obtainable from the SANC website
(www.sanc.co.za). Applications may be e-mailed to visict@sanc.co.za

Incomplete applications or those which do not meet the above requirements will not be considered.

All applications must be accompanied by certified (not older than six months) copies of identity
document and all relevant educational and professional qualifications as well as proof of professional
registration, together with an up-to-date, detailed curriculum vitae (CV) including information on key
performance areas and three contactable references, including the most recent employer. Foreign
qualifications must be accompanied by a SAQA evaluation certificate.

The SANC will conduct background checks (e.g. employment verification and reference checks as
indicated on the CV, as well as in respect of criminal record, citizenship, financial records,
qualifications, driver’s licence and active professional membership, where applicable). First
preference will be given to South African citizens. The successful candidate will be appointed on a 12-
month probation basis and will be permanently employed if all of the performance requirements are
met during probation. Candidates may be subjected to practical tests and a competency-based
assessment, determined by the SANC.

Please note: Correspondence will be limited to shortlisted candidates only; therefore, if you have not
been contacted within four (4) months of the closing date of this advertisement, please accept that
your application was not successful. The SANC is committed to employment equity and therefore
people living with disabilities are encouraged to apply. Enquiries may be directed to Ms Veronica
Mthethwa, at tel. no. (012) 426 9578. The SANC reserves the right to request any relevant information
from any candidates. The SANC is not obligated to make an appointment.
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